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A Message From the Principal

| am pleased to introduce the Corona Del Mar High School (CDMHS) initial Support Personnel Accountability Report Card
(SPARC). With this initial SPARC we highlight the accomplishments of our Student Support Personnel Team (SSPT) and
select two areas of focus for improvement . In 2005, CDMHS adopted the National Standards for School Counseling as a
framework for improving staff support efforts. In 2007, the counseling department began implementing and utilizing the
American School Counseling Association (ASCA)/Trish Hatch Intentional Guidance and Guidance Action Plan Models for
planning, data collection and evaluation purposes. This process has expanded a dialogue within the school community which
promotes overall school improvement, while focusing efforts toward maximizing student success in the academic, career and
personal/social domains. We continue to successfully implement the position of the Academic Support Counselor while pro-
viding even more effective services through the funding of Assembly Bill 1802. Such funds allow us to implement an individu-
alized academic performance review at each grading period for every CDMHS student, with special attention to those at-risk.
CDMHS continues to demonstrate high achievement as the majority of graduating students meet or exceed competitive uni-
versity requirements. The CDMHS community recognizes the vital importance of the SSPT to our students, and will continue
to support the SSPT in their efforts to promote student success, improve school safety and be held accountable to all stake-
holders, while continuing to improve and grow. Our first area of focus for improvement next year will be the collection and
evaluation of results data in the area of school climate and safety. Our second area of focus will be a more deliberate plan
for incorporating Career and Technical Education (CTE) into the high school guidance curriculum, with more extensive use of
the self exploration elements of Naviance© (Data management, College Research and Career Exploration Program) and
evaluation of results data in that area as well. Additionally, the counseling department hopes to become a Recognized
ASCA Model Program (RAMP) and incorporate the SPARC as a valuable communication, assessment, reflection and ac-
countability tool which will guide the annual School Site Plan in the future. We continually strive to offer all students the op-
portunity to be four-year eligible, providing graduating seniors with a wide range of post-graduate options.

Tim Bryan, Principal

STUDENT SUPPORT PERSONNEL TEAM
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SCHOOL CLIMATE AND SAFETY

The SSPT and CDMHS consider student safety and promoting a positive school climate top priorities. ThetB8StTinistictatesstaffyi
members and community resources to actively encourage and recruit our students to get involved in extrasdnoiciudardprograrosmimp-
nity (see chart below left). The SSPT revises the School Safety Plan which is reviewed by our safety comiétdeapdradoesed nified
School District (NMUSD) Board of Education. CDMHS offers more than 80 clubs and more than 13 varsity spattsitramsiestelp ikge
school. Our student led, sehiolel, Leadership Team consists of four significant groups on campus: Peer Assisi@¥e) | Badenshifelatigns
Council (HRC), National Honors Society (NHS), and the Associated Student Body (ASB). Representatives framhthimtieadekdhipiifea
Administration to update them and provide feedback on the current school climate. This promotes a positt@sithdebkdinliasecamedal
success of our students. The SSPT also has implemented an attendance initiative to reduce truancy (whichhis veitiatoxe aictutidg
early intervention and individual student meetings (see chart below right), and has already resulted inusrdoctast yealasds we cop-
tinue to improve the effectiveness of our School Safety and Student Support Programs, all CDMHS studenimtadiistafs blaagigarti
diversity training program. CDMHS also participated in the 2009 Healthy Kids Survey, with the hopes @dsofhereslakiatitigaardempn-
strating student results.

STUDENT RESULTS

The Student Support Personnel Team is committed to collecting student data that allows us to measure stugedbswinesy ithéehid-
tional Standards: academic, career and personal/social. This year, the Counseling Department adopted arigh tidited I tiie A G /G pid-
ance and Guidance Action Plan Models for planning, data collection and evaluation.

AcademidASCA Standagtudents will complete school with the academic preparation essential to choose from a wide range of suljstan
secondary options, including collégedelivery of our guidance curriculum to targeted groups to promote academic success includeg trai
ance®© college software program, competitive college requirements, community college opyyedncibksgenapioicatprocess. Acadenyc
assistance programs such as peer tutoring, practice test days and college essay workshops are also offersttategexs arenisatutilizpd
in the form of individual academic reviews, personalized appointments, Student Success Teams, 504 meetings) e, rimstitungsl ant
e

1%

Credit Recovery Option program. These strategies continue to drive our highly successful and student data grist@nasopipgghensiv
CDMHS longitudinal data forJeasindary Plans (see chart below left) reflect high levels of achievement and acldenimsaistedsd by
numbers of collelgegund CDMHS graduates.

CareerASCA Standa&tudents will acquire the skills to investigate the world of work in relation to knowledge of self and tomobg&ie inform
sions The SSPT provides large group guidance on career exploration, college requirements and the college dphldatittngpecirassedAl
and advised by our College Program Coordinator and academic counselors through classroom presentationstriElergdtphaviarec
and its usefulness for Career Exploration ( see ardblatotegularty kea |
established career goals and interests to actively explore new careers and college majors throughout tkeiofulurAddittoathiglover 40
percent of our sophomore, junior, and senior students are enrolled in Regional Occupation Program (ROP) courses.

Personal/SocidlSCA Standaftudents will acquire the attitudes, knowledge and interpersonal skills to help them understand and r¢spe
ers The SSPT provides numerous programs and opportunities for students to develop their personal/socialpskélth irsetientzlpattic
versity training and the PAL Program provides peer education and support programs which include: suicidé\altneRibb e Watéh
drug abuse prevention education (Red Ribbon Week), and the Big Brother/Big Sister Mentor Program. Pactidipatonettedhhbvgr
the past year included Media Literacy Training and monthly informational visits to all 9th grade students;refnictenhoneasdéagfial schgol
participation (see chart below right). In addition, small group counseling (academic support/study skills gmtgnos psidibereaiced by
counselors and counseling interns.

Overall % of Freshman Students who
report Meaningful School Participation

35.4%

Pre-PAL Campaign ®Post-PAL Campaign

COMMUNITY PARTNERSHIPS / RESOURCES

The SSPT collaborates with more than fifty community agencies who are an integral component of our compreiemsikeademsediing p

our partners offgsportunities to recover course crectise local scholarshppspare for college exams, receive academic assistance and pr
academic succes$ie Corona Del Mar High/Middle School (CDMH/MS) Foundation provides free tutoring in math and scienceeand]stuc
peer tutoring in all subjects. Additionally, teachers, parent volunteers and students also build a teatadeamnicipaieaihiidn each ye
In the career domain, local businesses, service groups and community leaders assist our students in explteny MalsEr motatss oy
students with the Ku@areer Assessment Progravhich is being utilized in select ROP classes. We also have numerous volunteers who
in the CDMHS annual Career and Community Service fair. The HRC is also dedicated to serving as a cataydtdoapgsitive acimndt-
ing unity across the campus. To support and enhance our personal/social programs, we coordinate refertattpéacitideqitrateicame
providers, and we have several therapists in the community who offer services to our families on a sliditomn smaleecbariimgfonvolved pith
any student support services program, please contact Vickie Gilmore, School AdministrativelA86i8iardy at Ggidre @nmusd.us.
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