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El Cajon Valley High School is passionately committed to meeting the needs of our diverse campus. We strongly support the implementation
of the National Standards for School Counselingas they support our Site Plan for Student Achievement and Expected School-wide
Learning Results. Our Student Support Personnel Team (SSPT) plays a vital fle in college and career planning, academisuccess
student socieemotional wellbeing, and schoosafety. Last year, we focused on developing a College and Career Center (CCC) on campus
and building our Career Technical Education Pathways. Our improvements are clearly evident with our now fully functioning CCC that
houses college speakers, career related workshops, individual college application support, and much more. In addition, February marked the
opening of our new Science Building that will house state of the art equipment and our new BioTech Pathway — one of many we will offer our
students in the years to come. Next year, our goal is to improve student achievement through continued gains in our API Score and number of

students graduating with a diploma.
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STUDENT SUPPORT PERSONNEL TEAN 1 Principal (MA) 5 years

) ] 4 Assistant Principals (MA) 24 years
Students at ECVHS are served by a comprehensive and cohesive Student Support 6 Counselors (MS) 44 years
Personnel Team (SSPT) dedicated to the implementation of the National 1 School Psvehologist (MS 3
Standards for School Counseling. This team, in collaboration with other €00 - sychologist ( )‘ - years
educators, continue to design, coordinate, implement and evaluat an 1 Categorical Programs Facilitator (MS) 1 years
equitable student syport system for all students. Educators on campus are 1 Speech Therapist (MS) 7 years
highly qualified, meeting NCLB guidelines,holding Administrative Degrees, CLASSIFIED STAFF EXPERIENCE
Teaching Credentials. In addition, some hold Masters Degrees. All our counselors 4 Guidance Information Specialist 28 years
and school psychologist hold a Pupil Personnel Services Credential, along with a 1 School Site Technician 1 years
Masters Degree. Professional Organizationskeep all our staff abreast to current 4 Secretarics 50 years
research and best practices. Most certificated members belong to a variety of TLVN — Site Nurse 3 vears
professional organizations including the American School Counseling Y
Association (ASCA), California Association of School Counseling (CASC), and 1 Attendance Clerk 1 years
California Association of School Psychologist (CASP). 1 Dropout Prevention Specialist 6 years

7 Campus Supervisors 23 years

SCHOOL CLIMATE & SAFETY . . COMMUNITY SUPPORT EXPERIENCE
All students achieve more when they are healthy and safe. The SSPT is committed 1 Resource Officer 13 years
to providing a safe and secure environment for all students bgystematically 2 Family Resource Case Managers S vears
offering services on and off camps. One way we encourage safety is by

encouraging attendance. To improve attendance we offer daily and quarterly incentives. When students do not attend, automated calls go
home and the SSPT makes individual efforts to contact home. Also, referrals are made by staff members, leading to home visits by our
Dropout Prevention Specialists, Case Managers, and counselors. Our efforts contributed to a decrease in total period absences in the last five
months (See Figure 1). After school, we extend our services to provide a safe environment for students in the Student Center (SC).
Counselors and staff supervise and encourage students to attend the SC for games, music, and healthy snacks. Its popularity has grown along
with an attendance increase every year (See Figure 2). The SSPT will contribute to revising the School Safety Plan that has been reviewed by
the School Safety Committee and adopted by the district’s Board of Education.

Pecentage of Total Period Absences Per Month Student Participation in the Student Center
F2009-10 520089 Average # of Student
Participation Over Time
30.00% =
20.00% -
| 60
10.00%
0.00% +—t 2008-9 0
Month 1 Month 2 van el 300910 20 Daily Average
onth Month 3 l
Month 4 . . .
. Month 5 0 .
Figure 1 2007-8 2008-9  2009-10* Figure 2
Over the last 5 months, we have decreased the total period absences by * The current school year only includes the months from September 200!

average of 7.4% each month in comparison to last school year. Figure 1 through January 2010. Figure 2.



STUDENT RESULTS

Student results are a vital conponent of the accountability system for our program. They are based on the goals and stud
competencies adopted from the National Standards for School Counseling Programhk order to better serve and inspire the whole
student, the SSPT has made a strong commitment to making data driven decisions in three areas: academic, personal/social, and career.
This information is important for evaluating progress, implementing new programs, and eliminating ineffective programs.

Academic Domain, Standard A:Students will complete school with the acaadepneparation Number of High School Diplomas
essential to choose from a wide range of substantiatggxindary options including college Awarded Over Time

High School Graduation Numbers Improve

Some of theprograms weare proud tooffer students at ECV are the Individi 2008-9
Graduation PlanninglGP) and Classroom Guidancedsons. In addition to the studs
dropin meeting with Counselors, every yeanunselors conference with each stuc
to develop a high school graduation plarhrough the individualizedargeted attentin 2007-8

our goal isto continually increase the number of studentst only graduating gh ¥ #of ECV Graduates
school, but, graduating with concretaree goals in place. WeOre starting to
progress in our efforts through the increase in number of diplomas awarded Iz 2006-7
(see Figure 3)With quality teaching at the very core of our educational progran
supplement student needs with programs like Night Library, After School Tut 00 310 320 330 340 350 360

Credit RetrievalExtended Day, and Summer School. Figure 3

Personal/Social Domain, Standard B: Students acquire the attitudes, knowledge,
interpersonal skills to help them understand and respect self and others. CHKS: Caring Relationships w/ Adults

Compared to District

Connectivity Increases

At ECV, our staff understands the importance of student connectivity to increased 60%
achievement. Every day, our staff works to develop healthy, lasting relationships with 50%
every child and when anyone notices a student in need of support, intervention referrals 40%
are made to counselors. Then counselors apply interventions, with the help of our Case 0 HEL Cajon
Managers in the Family Resource Center, to help students. The Family Resource ! H District

Center houses two case managers, a SANDAP Counselor, parent mentors, and various 20%

community resources. Our work contributes to student connectivity to adults at ECV 10% ‘ i n —
(see Figure 4). According to the California Healthy Kids Survey 2008 (CHKS), El 0% ——
Cajon students report feeling more caring relationships with adults than compared to the High Moderate Low
overall Grossmont Union High School District.
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Figure 4

Career Domain, Sandard C: Students will acquire the skills to investigate the
world of work in relation to knowledge of self and to make informed career deci # ECV Students Accepted to CSU Schools

Over Time

Students Graduating More College & Career Ready -

Getting accepted to a 4-Year university in California requires more difficult i
requirements than a high school diploma. These specifications are also known as the A- 10
G Requirements. We encourage all our students to take on rigorous coursework, 35
whether or not they intend to apply to a 4-year university. The SSPT, driven by 30
Counselors, set this high standard by ensuring every student knows how to become A-G 2 Bl Gajon

.. . . . 20 “ Mount Miguel
eligible and how to pursue their career of choice. We also offer a wide range of course 15 e
options at the College Prep, Honors and AP level. Our efforts contributed to the 10
increase in number of our students accepted to the California State University System 5 ﬂ J

. 0
(see Figure 5). 2005-6 20067 2007-8  2008-9 Figure 5

COMMUNITY RESOURCES

The partnership between community and school is vital tdhe development and success of our student populatiorQur Family
Resource Center brings community partners on campus to assist students and their families. When a staff member notices a student
struggling with personal/social, behavioral, or academic issues, theses students are referred to their respective credentialed Counselor.
When necessary, counselors utilize the FRC for case management. Parent/Guardian involvement is extremely important and encouraged.
For a comprehensive list of Community Partners or for volunteer opportunities, please contact Jessica Richter, Family Resource Center
Coordinator at (619) 401-4785 or the Counseling Office at (619) 401-4740.

Personal/Social DomainAffiliates - Pregnant Teen & Teen Parent Program, Harmonium, San Diego Community Service, Medi-Cal
Outreach, San Diego County Health & Human Services, Healthy Start, Healthy Families, San Diego Mediation, Chadwick Center,
Communities Against Substance Abuse, Community Cares Organization, El Cajon Collaborative, Catholic Charities, Crisis House,
Golden, International Rescue Committee. Academic DomainAffiliates - Cal-Soap Student Opportunity and Access Program, University
of California, San Diego (UCSD) Talent Search, San Diego State University (SDSU) Upward Bound, UCSD Education Opportunity
Program (EOP), Grossmont and Cuyamaca Community Colleges, CSU Dominguez Hills, Fashion Institute of Design and Merchandizing,
Colorado State. Career Domain Affiliates - East County Career Center, Work Readiness and Work Experience Programs, East County
ROP, San Diego East County Department Chamber of Commerce, U.S. Army, Navy, and National Guard.










