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support Personnel Accountability Report Card

A continuous improvement document sponsored b@dlifornia Career
Resource Network and the Los Angeles County QffiEslucation

PRINCIPAL'S MESSAGE — Randy Montesanto-

Monte Vista High School is committed to meeting tleeds of all students on our campMge strongly support the implementation of the
National Standards for School Counselingas they support our Single Plan for Student Addmeent (SPSA)Our Student Support
Personnel Team (SSPT) plays an important role in diege and career planning, academic success, andid¢nt emotional and physical
safety. Our two main focuses for 2010-2011 are 1) toease our trained facilitators from one to at ldast who will actively run Insight
classes and support groups. Ideally, this willéase our Insight class offerings from one each se&medo one beginning every other month
and 2) to initiate a Post-Secondary Plan (PSP) eatth student grades 9-12 with the use of COIN3tledistrict-wide guidance lessons and
curriculum. One of our previous goals of incregsihe number of referrals to the Student Assistdrogram (SAP) was met with a 25%
jump over the same period of time last year. Ghbewogoal of implementing and developing a carester is currently in the architectural
drawing phase of our district’'s Proposition U madeation plans as the new counseling and careetercés the next phase to begin
construction within the next calendar year.

STUDENT SUPPORT PERSONNEL TEAM . . CERTIFICATED STAFF / EDUCATION EXPERIENCE
Students at MVHS are served by a comprehensive camsive Student 1 Principal (MA) 20 vears
Support Personnel Team (SSPT) dedicated to theemmpitation of the _ P —— Y
National Standards for School Counseling. This teamcollaboration with 3 Assistant Principals (MA) 69 years
other educators, hatesigned, coordinated, implemented, and evaluatecha 4 Counselors (MS) 41 years
equitable student support system for all students. 1 Resource Counselor (MS) 5 years
Education: Administrators hold administrative, teaching, arpi® Personnel 1 School Psychologist (MS) 4 years
Services (PPS) credentials, as well as Master'srésy The school CLASSIFIED STAFF EXPERIENCE
psychologist and counselors all hold PPS Credenéial Master's Degrees in 3 Academic Advisors 36 years
Educational Counseling. 1 Dro - —

] T N ) pout Prevention Specialist 5 years
Pro]:‘ess_mnall Organ[zai[onszl\/_lanly c(}I:_ert|f|ct:;':\tedwmelt”nber(.j,qgl:_;?il_ong tc; a Cve}lnety of |1 Community Liaison 3 years
professional organizations including the Westerns ion of College : P
Admissions Counselors (WACAC) and the American ®thG@ounseling 1 School S.Ite Technician 8 years
Association (ASCA). 4 Secreta_rles 48 years

1 LVN- Site Nurse 17 years
SCHOOL CLIMATE & SAFETY 2 Attendance Clerks 21 years
Monte Vista students achieve academic successemefibsocially when they 1 Receptionist 3 years
feel safe at schoollhe SSPT is committed to providing a safe and seoar 5 Campus Supervisors 43 years
environment for all students by offering resourcegnd services on and off
campus. The climate of the school is positive and newrimentions and programs COMMUNITY SIIPI_’I]IIT EXPERIENGE
are being implemented to help students be sucdessiMonte Vista High School, |1 Resource Officer 3 years
we have made it a priority to create a positiveingaschool climate and a safe 2 Therapists (MFT) 7 years
educational environment. With the implementatiom dérmal SAP process through

our school resource center, more students are lasgssed and placed in proper groups, programsindividual counseling. SSPT
members have all been assigned roles and pargdpatdrills corresponding to the updated SchodétgePlan that has been reviewed by
the district's Board of Education.

Do vou feel afe alMVHS ? Do | feel the adults at MVHS care that | do my be&
Figurel Figure2
%
07 Grade| =
407 65 70 75 80 85 Percentage
9th 10th 1th 12th Grade

The majority of the students agreed they feel saf&VHS. As reported in thé&all 2008 Healthy Kids Survegtudents feel
Fall 2008 Healthy Kid's Survey. the adults on campus always want them to do thesit. b




STUDENT RESULTS

Student results are a vital component of the accotability system for our program. They are based onthe goals and student
competencies adopted from the National Standards fd&chool Counseling Programs. In order to better serve the whole student, the
SSPT has made a strong commitment to the colleatiohanalysis of student data. This informatiommigortant for evaluating progress,
implementing newprograms, making changes to existing programs dateting ineffective programs.

Academic Domain, Standard A: Studentswill acquire the attitudes, knowledge, and skills that contribute to effective learning in school and across
thelife span.

Academic Performance Index (API)

API| Scores | Target Score
The APlis an academic score on a scale of 200 to 1000atfvadally measures the o Actual Score
academic performance of individual schools in @atifa. The SSPT has had a 710
positive impact on the school's API scores by appmiate course placement, 700 ‘hz
continuously monitoring student progress, meeting Wh students who have 690
excessive absences in classes, adding tutorialsthedules for students who have a o
D or F at the 3-week grading period, and 1:1 conf@ncing with students earning 670
D’s and F’s on their progress reports For 2009 the API scores increased 28 points 660
over the previous yeaFigure 3) 20062007  2007-2008  2008-2009
Personal/Social Domain, Standard A:Students acquire the attitudes, knowledge, and Figure3
interpersonal skillsto help them understand and respect self and others.
IIISigllt ﬂlasses Discipline for Insight Groups

Years 2009 & 2010

With the implementation of the Student Assistance ®gram (SAP), the SSPT is
referring more students to individual counseling ad group counseling, including
Insight classes.Insight topics include communication, biologicaldadion, school
success, and conflict resolution. Members of thBETSBave been trained to facilitate
and teach the curriculum. Students involved inghsiover the past two years have
shown improvement in their behavior, and overadkitiline referrals were reduced. 2008-09
Figure 4shows that in the first semester prior to Insighsses, the students in each

2009-10
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group showed a higher number of discipline refebefore they were in the Insight ‘*Figure4

group. O Before Insight m After Insight

Career Domain, Standard A: Studentswill acquire the skills to investigate the world of work

in relation to knowledoe of self and make informed career decisions.

COIN3

Members of the SSPT teach students to log on and use the COIN3 m@m as 160 —

freshmen and continue its use each school yeaGtudents learn to identify a career, 1‘2‘8 | a oth Pre

find a college and choose a major. For exampliareghey had the opportunity to use 100 i @ oth Post

COIN3, only 214 ¥ and 18" grade students reported they could identify aarate 23 ) 0 10th Pre

pursue after high schoolFigure 5. As a result of students completing their 40 ] 010 Post

assessments, those numbers increased by 85 stadimtsitilizing COIN3. Students 28

stated increases in college and major choices Ing ube resources made available to knows  Knows  Knows

them through the COIN3 program. Career  College  Major Fiures
igure

COMMUNITY PARTNERSHIP/RESOURCES

The importance of the partnership between communityand school is vital to the development and succestour student population.
Our fully staffed Community Resource Center briegsnmunity partners on campus to assist studentshaidfamilies. Fopersonal and
social issues, credentialed counselors, along with staff membefgy students to the Student Assistance Progrd@R)SThe SAP Team then
finds a provider or program to assist with the rseefleach student. Parents are encouraged to eagampus organizations such as ELAC
(English Learner Advisory Committee) and PTSA (Rarkeacher Student Associatiolur parent volunteers are led by our Community
Liaison, Liz Liljestrom, who can be reached_atjeditrom@qguhsd.nefor a list of our community partners, please aonburResource
Counselor, Tracy Leota at (619) 660-300Q@leota@guhsd.net

Personal/Social Domain
Harmonium, San Diego Youth Services (SDYS), ands&mwnt-Spring Valley Family Health Center. By havoutside providers available
to work one-on-one with students on campus, ouwalctounselors can offer more service to our stteden

Academic Domain

Cal-SOAP College Program, University of Californi&an Diego (UCSD) Talent Search, and Community &gell Outreach-
Grossmont/Cuyamaca Community College District. Bytipering with local colleges, we are giving ourdgnts an opportunity to connect to
additional academic programs, thus increasing dlege going rate and completion of A-G requirersent

Career Domain
East County Career Center, East County ROP, COIBVAB. Our community partners offer students toalsrtvestigate their world of
future work. With their help we are connecting thiena future plan after high school.




