06z

P N’) »

\ Accountag,,.
e 7y

West Contra Costa Unified School District

2010 - Support Personnel Accountability Report Card
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The staff at North Campus High School is committed to meeting the needs of all students. Our priority is to
provide an educational experience that will facilitate the lifelong success of each North Campus Student. Our
goal is to educate both academically and socially with the belief that adherence to the National Standards
for School Counseling and the Single Site Plan for Student Achievement (SPSA) will provide the
necessary framework to produce strong and competent individuals with the desire and passion to learn.
Recognizing that many of our students face obstacles and challenges that prevent them from attending school
in a traditional high school setting, we at North Campus are dedicated to implementing innovative credit re-
covery programs that will facilitate increased student graduation rates and maintain the rigor necessary to pur-
sue future college plans and careers opportunities. We consider each staff members an integral part of
the Student Support Personnel Team (SSPT) and are dedicated to fostering a collaborative and
innovative environment where student success and achievement is the unifying goal.

Student Support Personnel Team

The unique and diverse student popula-
tion of North Campus is served by a car-
ing and comprehensive SSPT. The team
members have adopted a “community
based” approach, realizing that the
most important aspect of learning to be
the creation of a learning community,
where all learners can feel safe and be-
lieve that they have the support of the
school, their family, and the community
at large. Each team member has the
understanding that we all need the
genuine care and concern of a
family support system. Realizing
family support is not always available
for some students, the Counseling Staff,
along with SSPT, are prepared to de-
velop unique strategies that will bridge
the gap to provide individualized stu-
dent support plans.

CERTIFICATED STAFF

1 Principal (Masters Degree)
1 Vice Principal (Masters Degree)
1 Counselor (Masters Degree)

1 School Psychologist (Masters Degree)

CLASSIFIED STAFF

1 Registrar

YEARS OF EXPERIENCE

28 years
25 years
4 years

24 years

12 years




SCHOOL CLIMATE AND SAFETY

The SSPT at North Campus is committed to ensuring that students have a safe learning environment, free from the distractions
commonly associated with continuation high school setting. We have recently instituted a Student Attendance Inter-
vention Team, lead by our SRO and the site supervisors, in cooperation with the administrative and counseling staff. The
SSPT has been instrumental in establishing an effective mentorship program. The mentorship program is spearheaded by
our SRO, Site Supervisor and counseling staff and has successfully resolved many peer and family conflicts.
The graphs below show a reduction in both referrals related to drug use and student assaults. The SSPT has es-
tablished a plan to implement several awareness programs which address many health related concerns. Some of the programs
include, drug and alcohol awareness, violence prevention, sexual harassment, gang awareness and alternative resolution strate-
gies.
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North Campus has established a Student

Our seniors have made incremental im- Students earn high school credit and gain .
Safety Committee

provement on the CASHEE valuable work experience

COMMUNITY PARTNERSHIP/ RESOURCES

The staff at North Campus High School understand the importance of maintaining community partnerships and we
recognize the wealth of resources and benefits that they provide to our students, parents, and staff. Our stu-
dents have the opportunity to participate in many different off site enrichment programs. Students and parents are encouraged
to contact the counseling staff or an administrator for referral services or for a complete list of community partners.

Academic Career Personal/Social
Contra Costa College School to Career Kaiser Permanente
The Stride Center DeVry University Moraga Rotary Club
RYSE Center Richmond Works Contra Costa Health Services
Seneca
CSU Eastbay PAL

I —




